












106 Part II The Practice Environment

presentations, writing for publication, and participation in
nursing research related to critical care.

SUMMARY
Professional development activities are numerous in pedi­
atric critical care and can serve to enhance and enrich
clinical practice. They are supported at various levels of
the organization and are direct!y linked to a profes­
sional advancement program that focuses on clinical

support and educational development at the clinician's level
of nursing practice. The concept of professional advance­
ment reflects the institution's commitment to quality
healthcare for consumers and to the protection of critically
ill pediatric patients who are cared for by highly skilled
and knowledgeable staff. A program that combines op­
portunities for professional growth and development with
a professional advancement program that recognizes and
supports nursing staff at all levels of practice can best meet
these goals.
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